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I. RATIONAL		
	
VISION:	
UAJ	has	a	vision	to	become	a	leading	university	that	has	academic	and	professional	excellence	at	
the	national	and	international	levels	and	that	consistently	realizes	the	combination	of	Christian	
faith,	science	and	technology,	and	Indonesian	culture	to	educate	the	nation's	life.	
	
MISSION	
The	University	carries	out	the	mission:	

1. Organizing	academic	and	professional	education	for	the	development	of	knowledge,	
professionalism,	and	character	of	students.	

2. Organizing	basic	and	applied	research	for	the	advancement	of	science,	technology,	and	
cultural	arts	(IPTEKS).	

3. To	dedicate	expertise	in	the	field	of	science	and	technology	for	the	benefit	of	society.	
4. Managing	higher	education	effectively	and	efficiently	in	an	ethical	and	dignified	academic	

atmosphere.	
	
OBJECTIVES:	
The	University	aims	to:	

1. Producing	graduates	who	are	professional,	have	high	integrity,	care	about	the	interests	
of	society,	are	globally	oriented,	and	are	responsive	to	advances	in	science	and	
technology.	

2. Produce	scientific	and	research	works	that	are	published	and	uphold	intellectual	
property	rights	(HAKI).	

3. Carry	out	service	activities	that	benefit	the	community.	
4. Developing	a	healthy	and	transparent	organization.	
5. Develop	professional	human	resources	who	are	proud	to	be	part	of	Unika	Atma	Jaya.	

	
In	addition	to	the	vision,	mission,	and	goals,	UAJ	has	university	characteristics,	namely:	

1. Fulfilling	lay	responsibilities	in	the	management	of	Catholic	universities.	
2. Recognizing	the	freedom	of	the	academic	pulpit.	
3. Placing	religious	education,	philosophy,	and	ethics	as	an	integral	part	of	the	higher	

education	curriculum.	
4. Realizing	consistently	a	clear	attitude	of	concern	for	the	weak.	
5. Managing	education	and	administration	in	a	professional,	effective,	and	transparent	

manner.	
	
II. SUBJECT	/	RESPONSIBLE	PARTIES		

	
1. The	party	responsible	for	the	standard:	Rector	
2. Standard	implementing	parties:	University	leaders,	faculties,	institutions,	bureaus,	units,	

lecturers,	employees	within	Unika	Atma	Jaya.	
3. Parties	who	evaluate	standards:	LPM	and	Internal	Auditor.	
4. The	party	that	controls	the	standard:	LPM	and	Rector.	
5. The	party	that	improves	the	standard:	LPM.	

	
III. TECHNICAL	TERMS	
	

Code	of	Ethics	 A	set	of	aspirational	moral	values	that	are	
expected	to	always	satisfy	the	fulYillment	of	
duties,	obligations,	and	professions.	

Code	of	Conduct	 A	set	of	forms	of	embodiment	of	the	Code	of	
Ethics	in	speciYic	behaviors	in	the	context	of	the	
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daily	performance	of	duties,	activities,	
obligations,	and	profession.	

Lecturer	
Permenristekdikti	No.	2	
Year	2016	article	1	

Lecturers	are	professional	educators	and	
scientists	with	the	main	task	of	transforming,	
developing,	and	disseminating	Science	and	
Technology	through	Education,	Research	and	
Community	Service.	Lecturers	referred	to	here	
are	lecturers	who	have	NIDN,	NIDK	and	NUP.	

Education	Personnel	
Permenristekdikti	No.	
61/2016	article	1	

Education	personnel	are	members	of	the	
community	who	devote	themselves	and	are	
appointed	to	support	the	implementation	of	
higher	education.	

	
	
IV. STATEMENT	OF	STANDARD	CONTENTS	
	

1. The	Rector	ensures	the	existence	of	a	code	of	ethics	and	code	of	conduct	for	Unika	
Atma	Jaya	employees	in	2018.	

2. The	Chancellor	ensures	that	the	code	of	ethics	and	code	of	conduct	for	Unika	Atma	Jaya	
employees	is	well	socialized	to	all	employees	no	later	than	1	month	after	the	
determination.	

3. The	Rector	ensures	the	formation	of	the	Unika	Atma	Jaya	Code	of	Ethics	Council	no	
later	than	2018.	

	
	
V. STANDARD	STATEMENT	INDICATORS	
	
	
No.	 Standard	statement	items	 Measurement	 2017	 2018	 2019	 2020	

1.	 Establishment	of	
employee	code	of	ethics	
and	code	of	conduct	

There	is	a	guidebook	for	
the	code	of	ethics	and	
code	of	conduct	for	
Unika	Atma	Jaya	
employees	authorized	
by	the	foundation.	

-	 !00%	 !00%	 !00%	

2.	 Code	of	ethics	and	code	of	
conduct	have	been	
socialized	and	
understood	by	
employees.	

There	are	socialization	
activities	
	

-	 !00%	 !00%	 !00%	

There	is	a	survey	to	
determine	employee	
understanding	of	the	
code	of	ethics	and	code	
of	conduct	

-	 -	 !00%	 	

3.	 Establishment	of	Unika	
Atma	Jaya	Code	of	Ethics	
Council	

There	is	a	Unika	Atma	
Jaya	Code	of	Conduct	
Council	and	the	duties	
and	responsibilities	of	
the	council.	

-	 !00%	 !00%	 !00%	

	
	
	
VI. STRATEGY	FOR	ACHIEVING	STANDARDS	
	
In	preparing	the	standard	document	for	the	preparation	of	the	Code	of	Ethics	and	Code	of	
Conduct	for	Unika	Atma	Jaya	employees,	the	strategies	used	are	as	follows:	
	

1. The	Chancellor	ensures	the	availability	of	a	code	of	ethics	and	code	of	conduct	for	Unika	
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Atma	Jaya	employees	that	has	been	approved	by	the	Foundation.	
2. Warek	1	must	socialize	the	code	of	ethics	and	code	of	conduct	for	Unika	Atma	Jaya	

employees	to	all	Unika	Atma	Jaya	widiani	associations.	
3. The	Chancellor	must	evaluate	the	implementation	of	the	code	of	ethics	and	code	of	

conduct	for	Unika	Atma	Jaya	employees.	
4. The	Chancellor	and	LPM	make	improvements	to	the	code	of	ethics	and	code	of	conduct	

for	employees	as	needed.	
	
	
VII. RELATED	DOCUMENTS	
	

1. Statutes	
2. Book	of	Atma	Jaya	Code	of	Ethics	and	Code	of	Conduct	2006	

	
VIII. REFERENCES	THAT	ARE	USED	
	

1. Government	Regulation	No.	4	of	2014	concerning	the	Implementation	and	Management	
of	Higher	Education	

2. Permendikbud	No.	139	of	2014	Guidelines	for	Statutes	and	Organization	of	Higher	
Education	Institutions	

3. Permendikbud	No.	62	of	2018	concerning	SPM	Dikti.	
	

 



 5 

 
 

	
	
	
	
	
	

STANDAR	
KODE	ETIK	DAN	KODE	PERILAKU	

KARYAWAN	
UNIKA	ATMA	JAYA	

2020	
	

 
 



 6 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 7 

 



 8 

 



 9  



 10 

 


